Section Il. Definitions Appendi x H

Section |I.

A ossary

Terns contained within this glossary are
subj ect to change as applicable orders and
directives are revised. Terns established by

[ pe; 0 r LLectives take
LB 2P RS ne found (n Joi nt Pub
1-02, DOD Dictionary of MIlitary and Associ ated
Ter ns.
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AAR after-action review
AAV assaul t anphi bi ous vehicle
ACB air contingency battalion
ACE avi ati on conbat el enent
AVS Anphi bi ous Warfare Schoo
BLT battalion | anding team
BST battle skills test
G Command and control
CAS cl ose air support
CATFcommander, anphi bi ous task forc
CAX conbi ned- arns exerci se
CEB conbat engi neer battalion
CEQ communi cati ons-el ectronic
operating instructions
CIFS close-in fire support
CONUS continental United States
CPX comand post exercise
CSS conbat service support

CSSEconbat servi ce support el enent
CW\s conbat water surviva

EMCON el ectronagneti c em ssion cont

EXSCHED exerci se schedul i ng
FO forward observer
FRAGO fragnentary order
FSC fire support coordinator

FSCCfire support coordination cente

FSCEXfire support coordination exer

FSMAOf i el d supply and mai nt enance
anal ysis office

FST field skills training
FTX field training exercise
GCE ground conbat el enent

2
HF hi gh frequency
HQOMCHeadquarters, U. S. Marine Corps
H&S headquarters and service
| OC Infantry O ficer’s Course
I TS individual training standard
| TSSI ndi vi dual Training Standards S
JOPES Joint Operation Pl anning

and Execution System
JULLSJoi nt Uni form Lessons Lear ned
LAR |ight arnored reconnai ssance

MAGTF. Mari ne air-ground task force
MARFORLANT Marine Forces Atlantic

MARFORPAC Mari ne Forces Pacific
MARFORRES Mari ne Forces Reserve
MATMEP Mai nt enance Tr ai ni ng

Managenent and Eval uati on
Program
Mari ne Corps Conbat
Readi ness Exerci se
MCCRESMar i ne Cor ps Combat Readi ness
MCI Marine Corps Institute
MCLLS Mari ne Corps Lessons Learned
MCO Mari ne Corps O der
MCTEEPMar i ne Cor ps Trai ni ng, Exerci
and Enpl oynent Pl an
VDSSMAGTF Depl oynent Support Systen

MCCRE

VEDEVAC nmedi cal evacuati on
VET m ssi on-essenti al task
METL mission essential task |ist

MOPPmM ssi on-oriented protective pos
MOSmi | itary occupational specialty
MOUTm | itary operations on urbanize
MPS m ssion performance standard
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training for MAGTF in fire
support and coordi nati on.

command post exercise—1) An
exercise in which the forces are
simul ated, involving the
commander, his staff, and

comuni cations within and between
headquarters (Joint Pub 1-02).

(2) Atactical exercise for the
command and conmuni cati ons
personnel of a unit. The CPX
permts |leaders at all levels to
go through the troop |eading and
t he conmmand and control
procedures involved in a tactical
operation in the sane manner they
would in an FEX or in conbat.

concurrent training—Schedul ed
training designed to train groups
of Marines simultaneously on
different tasks. These tasks nmay
or may not be related. For
exanpl e, a |l eader may subdi vide
the unit at arifle range into
firing orders. Marines who are
not firing may train on
prelimnary marksmanship
instructions, target detection,
or map readi ng.

condition—A part of the training
standard that de- scribes the
equi pnrent, manual s,

assi stance/ supervi s- ion speci al
physi cal demands, environnental
conditions, and | ocations that
af fect how the Marine per- forns
t he task.

correspondence course—Enr ol | rent and
study with an educati onal
institution which provides | esson
materials prepared in a
sequential and | ogical order for
study by a student on his own.
When each | esson is conpleted the
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exchange provi des a personalized
student -t eacher rel ati onship.
Correspondence courses vary
greatly in scope, |level, and

| engt h. Sonme have a few | essons
and require only weeks to
conplete, while others have a
hundred or nore assignnents
requiring three or four years of
consci enti ous study.

cross attachment—Fhe exchange of
subordinate units between units
for a tenporary period. Exam
ple: A tank battalion detaches a
tank conpany that is subsequently
attached to a nechani zed infantry
battalion, and the nmechani zed
infantry battalion detaches a
mechani zed conpany that is then
attached to the tank battalion.

cross training—r ai ni ng conducted to
ensure the backup capabilities
are provided within the unit in
key positions. Crew served
weapons, specialized equi pnent
and one of a kind billet/]ob
positions are exanpl es of areas
that may require cross training
t o guarantee continuous
functioning at a vital position
or on a critical piece of

equi pnent .

E

external influences—Fhose factors
whi ch significantly inpact

pl anni ng for and conducti ng

trai ning, such as tenpo of
operations or environnental con-
si derations.
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student mails, or otherw se makes

field exercises—An exerci se conduct ed

avail abl e to the school, the
assigned work for correction,
gradi ng, coment, and subj ect
matt er gui dance by qualified
instructors. Corrected
assi gnnents are returned
i medi ately to the student.
t training—¥r ai ni ng whi ch
vides basic flying skills
Jdired prior to operational
gnnment of pilots, navigators,
naval flight officers.

Thi s

1al training—¥r ai ni ng which is
active in nature but which
Jld be prioritized bel ow
sion-rel ated traini ng when
2|l opi ng training plans.

tional training—¥r ai ni ng whi ch
Jdires additional skills

qout changing a Marine’'s
Tary specialty or skill |evel
1l es of functional skills
ning are drug and al cohol
cructor training, dril
‘ructor training, and

~uiter training. Functional
ning my or may not result in
assi gnment of an additional

H

tual association—Fhe cl ose and
2inuous relationship

abl i shed bet ween support

Tents and the conbat units

y support; or between conbat
:s which are frequently cross-
ached to ensure a nutual
arstandi ng of operating
cedures and techniques and to
~ease overall responsiveness.

in the field under sinulated war
conditions in which troops and
armanment of one side are actually
present, while those of the other
side may be imaginary or in
outline.

vidual training proficiency
Jirenments (tasks) that support
m ssi on performance. They
ude a task (behavior),
Jitions, proficiency standards
~en steps), and references.
5 are generally derived from
5. 1 TSs constitute the basis
desi gn, devel opnent,
enentation, and eval uati on of
i ndi vi dual training conducted
Jnits and institutions.

ridual training standard system-A
Jment whi ch describes the

sure of performance for

vi dual Marines by grade for a
cified MOS. They are used to
gn training programs, to

2arm ne measur abl e

“iciencies and to validate
"occupational field structure
Ji rements.

u skill training—¥hat trai ni ng

art aken by each Mari ne

sequent to recruit and officer
Jis- ition training to

‘ially qualify for a basic
tary occupational specialty.
5 training nmay be conducted in
“itutions such as fornal

ol s, or in units as MJJT for
sted Marines. This

category may include training
2i ved by those individuals

ng a |lateral nove from one
Jpational field to another.

tutional training—r ai ni ng, either
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ridual training—Fhat type of

ning a Marine receives,

1er in the institution/formal
2ol or in the

./ organi zati on envi ronnent

ch prepares an individual to
form specific duties and tasks
ated to an assi gned MOS and

y position.

ridual training standard—he

1dards used to specify

zi se, step-by-step, action-
ant ed procedures containing
the information needed for
sfactory conpl etion of

cific job tasks or job steps.

M

aged on-the-job training—¥r ai ni ng
ducted in the unit environnent
ch utilizes a conbi nation of
ssroom i nstruction and

ctical application. The
ssroominstructor is also the
< supervisor of the trainee.
uation of the students is

2ad upon the capability to
nstrate specific training
1dar ds.

ne battle skills training/general military
ects training—r ai ni ng required
al | Marines that ensures a

1 proficiency in certain

ects prescribed by the
Tandant of the Marine Corps.

ne Corps Combat Readiness

uation System-A syst em desi gned
orovide FMF commanders with a
orehensi ve set of m ssion
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vidual or collective, which
conducted in the fornmal school
trai ning centers environnment
i zi ng approved prograns of
cruction. Formal schools in
context of this definition
ude not only Marine Corps

Tal school s but those fornal
J0ls of the other mlitary
vices attended by Mari nes.

J
yerformance aids—€l ear ,

noney) while still fulfilling
sion requirements. The system
1dar di zes the TEEP format
bughout the Marine Corps.

iion essential task—A col | ecti ve
< in which an organi zation

be proficient in order to
onpl i sh an appropriate portion
ts wartine mssion(s).

iion essential task list—bescri pti ve
ni ng docunent whi ch provides
's a clear, warfighting-

Jsed description of collective
ons necessary to achi eve

“ime mssion proficiency.

sion-oriented training—+ ndi vi dual
col l ective training which
/ides a Marine with the

| s, knowl edge, and attitudes
assary to discharge the

Jired duties in support of a
'S m ssion.

iion performance standard—€riteria
specify m ssion and

ctional area unit proficiency

1dards for conmbat, support and

Jat service support units.

/ include tasks, conditions,
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formance standards from which
ni ng prograns can be

2| oped; and through which the
ciency and effectiveness of
ni ng can be eval uat ed.

ne Corps training exercise and
loyment plan—Aut omat ed sof t war e
-em desi gned to support

i ng, execution, and provide
bility of training, exercise
depl oynment activities

ough- out the FMF. The system
ws FMF commander s
:talion/squadron) and higher
2| staffs to plan and project
ni ng, exercise, and

oynent activities to ensure
prudent expenditures of

our ces (personnel, equipnent,

Jucted by section, squad,

m or crewlevel |eaders which
ore-sel ected, planned and
2arsed, but not exe- cuted

| unexpected training tinme
omes avail - abl e.

P

ormance-oriented training—r ai ni ng
Mich learning is acconplished
ough individual or collective
formance of tasks, under
cified conditions, until the
vidual or unit can

onstrate the | evel of

ficiency established by the

ni ng st andards.

test—A test constructed from
vi dual and/or collective
ni ng standards t hat

itifies what a trai nee has
‘ned as a result of the
ni ng program

1dar ds, eval uator instruction,
key indicators. MPSs are
cained within the MCCRES

Jmes.

iechelon training—¥he si nul t aneous
Juct of different exercises by
1Mit, or the training of

ferent tasks by el enents of
unit. Miltiechel on training
Irs wherever collective

ning i s being conduct ed.

O

:er acquisition training—r ai ni ng
ding to a comm ssion as a
ne Corps officer.

yrtunity training—r ai ni ng
aral /flag officer |evels.

R

Jit training—Basi ¢ i ntroductory
sical conditioning, mlitary
| s, and indoctrination given
all newly enlisted Marines.

‘factor—fhe maxi num ti ne

neen syl | abus events requiring
decific skill wherein the unit
expect the average

>rew\ MACCS personnel to

atain his acquired | evel of

i ci ency.

ed training—¥r ai ni ng whi ch

Tents, supports, and adds to
2r i ndividual training

Jucted at the unit |evel.

ated training includes, but is
limted to troop i nformation,



tical application—A t echni que used
ng an instructional session
ch permts students to acquire
practice the nmental and

sical skills necessary to
form successfully one or nore
“ni ng obj ectives.

ast—A test constructed from

vi dual and/or collective

ni ng standards t hat

itifies what a Marine needs to
‘n before beginning a training
Jram

essional military education—M l i tary
cation which provides

viduals with the skills,

M edge, and under st andi ng that
ole themto make sound

sions in progressively nore
andi ng conmand and st aff

tions within the nationa
Jrity environment. PME has as
primary theme the enpl oynent
conbat forces, with strategy
1g i ncreasingly enphasi zed at
i nternedi ate, senior, and
capability required to
mplish a training objective.

ems approach to training—An

arly process for anal yzing,
gni ng, devel opi ng,

enmenting, and eval uating an
‘ructional program which
ires personnel acquire the
M edge and skills essenti al
successful job perfornmance.
> call ed SAT.

T

—-A unit of work usually
“ornmed over a short period of
2 which has a specific
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3 and al cohol abuse control,
traffic safety training.

st—Repeati ng a posttest
ow ng renedi al training

S

progression training—r ai ni ng
2ived after initial skil

ni ng whi ch provides a Marine
1 additional skills and

M edge in an MOS to perform at
ore skilled level or in a

arvi sory position.

dard—A part of a training
rdard that includes the

Jracy, time limts,

Jdencing, quality, product,
cess, restrictions, etc., that
cate how well a task should
ser f or ned.

ainment training—¥r ai ni ng
dired to maintain the mni num
aptabl e | evel of proficiency

short-range training program
2., 3-4 nonths). The scope and
2 of the bulletin depends on
size of the unit and the

s to be achieved.

ing goal-A broad statenent of
red individual or collective
“iciency with respect to a
ability required for m ssion
1i ness/ acconpl i sh- nent.

ing methods—¥he techni ques,
cedures, etc., for the

very and practice of
‘ruction, e.g., lecture group
cussion, role playing.

ing outline—r ai ni ng docunent
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nni ng and endi ng, can be
sured, and is a logical and
assary unit of performance.

in exercises/tactical exercises without

ps—Exerci ses where | eaders

1 a maneuver or depl oynent of

Jlated troops on a specific

ce of ground. This nethod

Mmts training personnel to

1d a great deal nore tinme with
| eaders than woul d be

sible if the entire unit were

sent.

ing—nstruction and applied
"cises for the attai nnent and
antion of skills, know edge
attitudes required to
onplish mlitary tasks.

ling and audiovisual support center-A
vice facility, normally at a
or installation or conmand,
serves its parent command,
ant units, and other Marine
s activities. It produces,
1t ai ns, controls, and operates
types of training aids,
ovi sual equi pnent, devi ces,
2r equi pnent and training
oort systens.

ing bulletin—Fhe docunent by
ch the conmander pronul gates

ni ng standard, A neasure of

ective or individual

“ormance. As a mninmum both

ective and individual

ni ng standards consist of a

<, the condition under which

task is to be perfor- ned,

the evaluation criteria which
be used to verify that the

< has been perforned to a

ch contains all the
oarmati on needed to conduct a
ni ng event.

ling plan—¥r ai ni ng docunent t hat
i nes the general plan for the
Jduct of individual and

ective training in an

ani zation for specified

ods of tine.

ling resources—Assets in all
~opriation categories (i.e.,
sonnel , noney, material,
lities, research, and

2| opnment) which are sponsored
"or supported by the CG

ling schedule—A docunent whi ch
cifies subjects to be taught,
nunber of hours to be devoted
2ach subject, and an outline
~he general sequence of
‘ruction. It should include:
personnel to be taught; (2)
ects to be taught; (3)
‘ructors for each subject; (4)
arences; (5) date, tinme, and
ce of instruction; (6) uniform
equi pnent; and (7)

nistrative instructions. The
ati on of the docunent is

ally weekly or
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sfactory level. MPSs, |ITSs,
ation syl labus sorties, and
ati on mai ntenance tasks are
1pl es of perfornmance neasures
1 as the basis for Marine

os training.

ni ng standard operating

cedures, A witten docunent

1 to establish training

cies and requirenents for the
that are continuous and

Tanent in nature. It is one of
key managenent tools for the

ni ng steps, Steps that nust be
formed in order to acconplish
training task of a training
1- dard.

U

school s, School s organi zed
operated within local units,
1g internal assets, to train
educate unit nenbers.

trai ni ng, Trai ni ng, either
vi dual or collective,
Jucted in a unit.
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